
Workplace Retirement Plans
Find the Plan That Best Fits Your Business
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Small business retirement 
plans are good for you, your 
employees and your business:

• Easy and automatic way to save

• Tax-deferred retirement savings

•  Tax-deductible business expenses

•  A way to help your business 
stand out to attract and  
retain good employees
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As a small business owner, there’s a lot on your plate. Considering a workplace 
retirement plan is one more thing to do. However, with benefits for you and any 
employees—and tax advantages for your business—it’s worth the time to explore.  
Let us help.

Retirement Plans Specifically for Small Businesses

Just because your business is smaller, doesn’t mean your needs are less important. Our 
commitment starts by helping with plan selection, and extends through helping choose 
retirement investments.

Flexible Plans, Easy Management, Investment Choices,  
Assistance Along the Way

You can choose from a variety of plans that are suitable for your business size. With 
American Century Investments®, you also get:

• Easy Plan Setup – Get help deciding on a plan and setting it up.

• Investment Variety – Choose from a broad range of professionally managed,  
no-load mutual funds.

• Complimentary Guidance – Access personal guidance to help build a  
retirement portfolio.

• Less Time Commitment – Spend less time on paperwork and more time  
running your business. 

Get Started Today 

Review the plan types on the following pages, or visit americancentury.com/smallbiz. 
Call us at 800-345-3533 to discuss your needs.

A Retirement Plan for Your Business  
Makes Sense

YOUR RETIREMENT

| Call 800-345-3533

of employees say retirement saving 
is an important financial obligation.

69%

Source: 10th Annual National Survey of Retirement Plan Participants. 
American Century Investments, 2022.

IRA and retirement account investment earnings are not taxed. 
Depending on the type of account and certain other factors, 
these earnings, as well as the original contributions, may be 
taxed at your ordinary income tax rate upon withdrawal. A 10% 
penalty may be imposed for early withdrawal before age 59½.

You could lose money by investing in a mutual fund, even if through your employer’s plan or an IRA. An investment in a mutual fund is not insured or 
guaranteed by the Federal Deposit Insurance Corporation or any other government agency.
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John is a dentist with six employees.

“I want my employees to be able to save for their retirement and I like the idea of 
offering a company match. But isn’t that complicated? Seems like a lot to figure out 
with my busy schedule.”

Mary just opened her own interior design business.

“Just starting out, I’m not completely sure how profitable I’ll be from year to year. I need a 
plan that’s flexible so I can contribute during the up years but not have to contribute when 
my business isn’t as profitable.”

Choosing the right retirement plan for your business is important, not just 
for you, but for your employees too. See which type of plan works best 
for your business.

Solution: SIMPLE IRA

A SIMPLE IRA plan lets participants 
set aside a portion of their pay before 
income taxes are withheld, similar to a 
401(k). Plus, it requires less paperwork. 
The plan offers a company match for 
employees.

Taxes are deferred until withdrawal if the 
requirements are met. A 10% penalty 
may be imposed for withdrawal prior to 
reaching age 59 ½.

If withdrawals are made within the first 
two years of participation in the SIMPLE 
IRA, the penalty increases to 25%.

Solution: Individual 401(k)

An Individual 401(k) plan offers the 
flexibility to change the amount you 
contribute from year to year. These 
plans allow larger contribution limits 
compared to other plans. In addition, 
you may choose to make Roth 
contributions.

In a recent study, 86% of  
participants said they have at  
least some worry about saving 
enough money in retirement.
Source: 10th Annual National Survey of Retirement Plan Participants. 
American Century Investments, 2022.
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RETIREMENT PLANS

| Call 800-345-3533

Steve runs a successful construction company, but profits can vary.

“In the construction field, you can have great years and some less than great. I need 
flexibility in how much to contribute to the plan each year. Also, employee turnover  
can be high so I’m looking for a way to reward my best long-term employees. Finally,  
I need a plan with enough investment options to meet the different needs of all of my  
80 employees.”

Maya is rocking it as a professional photographer.

“I’m sole proprietor and owner of my business, so I only need to worry about myself. I 
have some retirement money from my old corporate job, but am now looking for tax 
deductions for my business. Plus, it can’t hurt to stock up more for my retirement, right?”

Solution: Profit Sharing

A profit sharing plan allows employers 
to vary their contributions to participants’ 
accounts each year. In addition, vesting 
schedules give employees gradual 
ownership of their contributions based 
on years of service. With an American 
Century profit sharing plan, Steve’s 
employees can choose from a wide 
range of no-load mutual funds for their 
retirement accounts.

Solution: SEP IRA 

A SEP IRA allows a self-employed or 
small business owner with employees 
the chance to save for retirement and 
get tax benefits. Contributions to a SEP 
IRA are tax-deductible expenses for the 
business. In addition, contributions are 
flexible—you are not required to make 
them every year.
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Investing in a workplace retirement plan puts you and your employees in control of your 
retirement goals. Getting a solid start on saving may lead to a better chance of success 
for the future.

As You Review Plans for Your Business, Consider: 

Company Size – Are you self-employed or do you have a few or many employees? 
Even a self-employed business owner can make tax-deferred contributions to his or  
her own retirement plan.

Employer Contributions – Will you make company contributions or match  
employee contributions?

Salary Deferrals – Do you want contributions deducted from employees’ salaries  
or do you only want employer contributions for your plan?

Features – Are you looking for minimal paperwork or more flexible plan features  
that may require a bit more effort on your part?

Plan Features Overview

SEP 
IRA

SIMPLE 
IRA

Profit 
Sharing

Traditional 
401(k)

Individual  
401(k)

Safe 
Harbor
401(k)

Company Size

Self-Employed
(no employees)

    

<100 Employees     

>100 Employees    

Employer 
Contributions

Discretionary 
(optional)

   

Mandatory 
(required)

 

Salary Deferrals

Not Allowed  

Allowed    

Notable Feature

Less Paperwork  

Flexible Plan 
Features

   

A Plan for Every Business

Visit americancentury.com/smallbiz |    

Nearly all participants consider 
retirement an important goal  
with one-third calling it the 
biggest goal. 

Source: 10th Annual National Survey of Retirement Plan 
Participants. American Century Investments, 2022.
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RETIREMENT PLANS

| Call 800-345-3533

Contribution Types  
and Limits1, 7

Eligibility  
Requirements3 

(plan may be  
less restrictive)

Plan Establishment/ 
Contribution Deadline

Required Annual  
Paperwork9

Vesting Schedule

Participant Fees

SEP IRA
SIMPLE IRA (Designated  

Financial Institution) Profit Sharing Plan

•  Discretionary employer 
contributions

•  Up to 25% of compensation2  
or $66,000, whichever is less,  
for 2023

•  Employee salary deferrals  
up to $15,500 ($19,000 if age  
50 or over) for 2023, or 100%  
of compensation if less

•  Dollar-for-dollar employer match  
up to 3% of compensation, or a  
non-elective contribution of 2%  
of compensation2

•  Discretionary employer 
contributions

•  Up to 25% of compensation2 
or $66,000, whichever is less, 
for 2023

•  Employment in one, two or three 
of the preceding five years

•  Employee age restriction may be 
up to age 21

•  Employees must have received up to 
$5,000 in compensation in up to two 
preceding years and are expected 
to receive up to $5,000 during the 
current year

•  One or two years of service 
for a set number of hours

•  Employee age restriction may 
be up to age 21

•  Establishment of and 
contributions to the plan may be 
made until the employer’s  
tax-filing deadline4

•  Plan must be established by  
October 1 of the tax year the plan is 
to be effective

•  Employer contributions may be made 
until employer’s tax-filing deadline4

•  Employee salary deferrals must be 
deposited promptly5

• Plan may be established and 
contributions can be made 
until the employer’s tax  
filing deadline4

•  No annual paperwork •  Model Notification to  
Eligible Employees

•  Summary Description

•  IRS Form 5500

•  IRS Form 1099-R

•  Participants are 100% vested at 
all times

•  Participants are 100% vested at  
all times

•  Employer may select up to a 
three-year cliff or a six-year 
graded vesting schedule

•  100% immediate vesting 
is required if the employer 
selects two years of service 
for eligibility

•  Annual custodial fee waived if 
investments total $10,000 or 
more; $15 annual per fund if less 
than $10,000

•  Annual custodial fee waived if 
investments total $10,000 or  
more; $15 annual per fund if less 
than $10,000

•  $25 annual service fee 
deducted from each 
participant’s account

Compare Plan Details to Find a Good Fit 
for Your Business



7

1 Contribution limits for 2022 are effective January 1, 2022. 2 Contributions may be based only on the first $330,000 of compensation for 2023. 3 Service and age requirements may be less restrictive at employer’s discretion. 4 Tax-filing 
deadline plus any extensions. 5 Employee salary deferrals must be deposited as soon as administratively feasible and no later than 30 days following the month in which the deferrals were made. 6 Employee salary deferrals must be 
deposited as soon as administratively feasible and no later than 15 days following the month in which the deferrals were made. 7 If you are self-employed and do not report your compensation on IRS Form W-2, then your 
compensation is your earned income. Check with your tax advisor for information about how to determine your maximum contribution based on your earned income. 8 IRS Form 5500 is generally not required for single-
participant plans with $250,000 or less in assets. 9 Additional forms and notices may be required based on optional plan features.

Traditional 401(k) Individual 401(k) Plan Safe Harbor 401(k) Plan

•  Pretax and Roth employee elective salary 
deferrals up to $22,500 ($30,000 if age 50 
and over) for 2023 

•  Discretionary profit sharing and/or matching 
employer contributions up to 25% of 
compensation2 

•  The total of salary deferral, discretionary  
and matching contributions cannot exceed 
the lesser of $66,000 ($73,500 including 
catch-up contributions) or 100% of 
compensation for 2023

•  Pretax and Roth employee elective salary 
deferrals up to $22,500 ($30,000 if age  
50 and over) for 2023 

•  Discretionary profit sharing contributions  
up to 25% of compensation2 

•  The total of salary deferral and discretionary 
contributions cannot exceed the lesser 
of $66,000 ($73,500 including catch-up 
contributions) or 100% of compensation  
for 2023

•  Pretax and Roth employee elective salary 
deferrals up to $22,500 ($30,000 if age 50 
and over) for 2023 

•  Discretionary profit sharing and/or safe 
harbor employer contributions up to 25%  
of compensation2 

•  Dollar-for-dollar employer match up to 3% 
of compensation plus $0.50 for each dollar 
above 3% and up to 5%, an enhanced 
matching formula, or at least 3% non-elective 
contribution to all eligible employees 

•  The total of salary deferral, discretionary  
and matching contributions cannot  
exceed the lesser of $66,000 ($73,500 
including catch-up contributions) or 100% 
of compensation for 2023

•  One year of service for a set number  
of hours

•  Employee age restriction may be up  
to age 21

•  Not applicable •  One year of service for a set number  
of hours 

•  Employee age restriction may be up to  
age 21

•  Plan may be established up to the employer’s 
tax filing deadline4

•  Salary deferrals cannot begin until the plan  
is established.

•  Salary deferrals must be deposited promptly6

•  Discretionary and matching employer 
contributions may be made until the 
employer’s tax-filing deadline4

•  Plan may be established up to the employer’s 
tax filing deadline4

• Salary deferrals cannot begin until the  
plan is established

• Salary deferrals must be deposited promptly6

• Discretionary and matching employer 
contributions may be made until the 
employer’s tax-filing deadline4

•  Plan must be effective at least three months 
during the first plan year

•  Employee salary deferrals must be  
deposited promptly6

•  Discretionary and safe harbor employer 
contributions may be made until the 
employer’s tax-filing deadline4

•  IRS Form 5500

•  IRS Form 1099-R

•  IRS Form 55008

•  IRS Form 1099-R

•  IRS Form 5500

•  IRS Form 1099-R

•  401(k) Safe Harbor Plan  
Notice to Employees

•  Employers may select up to a three-year 
cliff or a six-year graded vesting schedule 
on discretionary and matching employer 
contributions

•  Not applicable •  100% vesting required on safe harbor 
contributions and salary deferrals

•  Employers may select up to a three-year 
cliff or a six-year graded vesting schedule 
on discretionary contributions

• $25 annual service fee deducted from each 
participant’s account

• $25 annual service fee deducted from each 
participant’s account

•  $25 annual service fee deducted from each 
participant’s account

Visit americancentury.com/smallbiz |    
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When Retirement Timing Matters to You

If you’re like many investors, a big concern is whether you’ll have enough money in 
retirement. Our One Choice® Target Date Portfolios were created to help reduce the 
chance that retirees’ money will run short. They also offer an alternative to creating a 
portfolio on your own. 

• A one-investment approach for retirement saving
• Named by the approximate year you want to begin using the money
• Professionally managed by seasoned veterans
• Automatically adjusted to become more conservative as the target date approaches
• Designed to balance uncertain markets against the risk of running out of money

Which Target Date Portfolio?

Find the range for your birth year to see which portfolio may be right for you. You  
can also see the percentage of stocks, bonds and short-term investments in the portfolio.

Which Investments Are Right for You?

Allocations are as of 12/14/2022. Portfolios allocations are subject to change. 

One Choice® In Retirement Portfolio is available for investors born before 1957, planning to retire within the next few years or for investors preferring a more 
conservative investment mix than what One Choice® 2025 Portfolio offers. 

One Choice Target Date Portfolios

Birth Year
% Stocks % Bonds

% Short-Term 
Investments

1998 and after One Choice® 2065 Portfolio 85.00 15.00 0.00

1993 - 1997 One Choice® 2060 Portfolio 83.50 16.50 0.00

1988 - 1992 One Choice® 2055 Portfolio 81.00 19.00 0.00

1983 - 1987 One Choice® 2050 Portfolio 76.25 23.75 0.00

1978 - 1982 One Choice® 2045 Portfolio 70.00 30.00 0.00

1973 - 1977 One Choice® 2040 Portfolio 63.75 35.59 0.00

1968 - 1972 One Choice® 2035 Portfolio 57.50 40.44 2.06

1963 - 1967 One Choice® 2030 Portfolio 52.00 44.05 3.95

1958 - 1962 One Choice® 2025 Portfolio 47.00 46.50 6.50

1957 or earlier One Choice® In Retirement Portfolio 45.00 47.30 7.70

Built to Balance Risk & Return

A Broad Mix of Investments

Professionally Managed

American Century  
One Choice Portfolios

Choose a portfolio based on your 
time frame (Target Date) or your 
comfort with risk (Target Risk).
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When Risk Is Important to You

An alternative to choosing a portfolio by year, is to choose one based on your comfort 
level with risk. One Choice® Target Risk Portfolios range from very conservative to very 
aggressive. Each risk designation is intended to reflect the portfolio’s relative price 
volatility compared to the other risk portfolios.  

One Choice Target Risk Portfolios
Neutral Mix

% Stocks % Bonds
% Short-Term 
Investments

One Choice Portfolios®: Very Aggressive 100.00 0.00 0.00

One Choice Portfolios®: Aggressive 79.00 20.00 0.00

One Choice Portfolios®: Moderate 64.00 32.00 4.00

One Choice Portfolios®: Conservative 45.00 49.00 6.00

One Choice Portfolios®: Very Conservative 25.00 62.00 13.00

What’s Best for Me? 

Our online Investment Planner 
tool can help you determine your 
risk tolerance and an investing 
profile for your goal. 

Visit americancentury.com/
workplace and click on Plan 
Participants to find Investment 
Planner and other retirement 
calculators.

Each One Choice Portfolio is a fund of funds, and its performance 
and risk characteristics are dependent on the underlying funds. The 
portfolios are overseen by veteran investment professionals who 
have managed asset allocation funds since 1988. The managers also 
benefit from our firm’s track record that spans 65 years.

Allocations as of 12/14/2022. Portfolios allocations are subject to change.
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Helping you, and any employees, have the best chance for a successful retirement is 
our goal. As investors ourselves, we understand that it’s not just about money—it’s about 
hopes for the future. Employers and employees can take advantage of our guidance 
services and convenient account management tools, all at no additional cost. 

Make Better Decisions With More Knowledge

As your partners, we’ll help get employees on board. We offer retirement calculators, 
enrollment videos and webinars to help participants develop their plans. Call to discuss 
how we can assist, or visit americancentury.com/workplace and click on Plan 
Participants to review the educational tools available to participants. 

Manage the Plan Easier

Managing your retirement plan is easier than ever when you use our secure  
online employer website. Access your plan anytime to view plan assets and make 
contributions online. 

Lighten Your Load With Additional 401(k) and Profit Sharing Services

Make your job easier by letting us help you meet the additional requirements that come 
with qualified retirement plans, such as withholding taxes and IRS reporting. We can also 
help with certain Department of Labor requirements. Call to discuss distribution services 
and participant disclosure services.

Get Personalized Portfolio Consultations

The best way to face retirement is with a plan. We offer portfolio consultations to help 
you manage your retirement money while making contributions and when it’s time for 
withdrawals. Planning also includes helping you find retirement investments that fit  
your comfort level with risk.

Access Accounts 24/7

Participants can access account information anytime from any device. We’ll send a 
statement every quarter so you’ll always stay connected to your investments. You can 
also receive statements electronically, by signing up for our eCommunication service.

Personal Service for You

ABOUT US

 Have  
 Questions?
Call a Business Retirement 
Specialist today at  
800-345-3533

Or visit us online at 
americancentury.com/smallbiz

?



Twenty years ago, our founder had an audacious idea. Use profits from his 
investment firm to end diseases that touch everyone. Like cancer. And Alzheimer’s. 

That’s why over 40% of our profits go to the Stowers Institute for Medical  
Research, a world-class biomedical research organization dedicated to defeating  
life-threatening diseases. 

Investing with us means investing in a healthier world for everyone. 
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Bringing New Meaning to Healthy Returns

Visit americancentury.com/smallbiz |    

Staying focused on doing the 
right thing for you is part of what 
makes our story unique. Find out 
how we’ve been helping clients 
since 1958.

Get Started Today
Call a Business Retirement Specialist today at 800-345-3533

Or visit us online at americancentury.com/smallbiz 
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You should consider the fund’s investment objectives, risks, charges and expenses 
carefully before you invest. The fund’s prospectus or summary prospectus, which 
can be obtained by visiting americancentury.com, contains this and other 
information about the fund, and should be read carefully before investing. 

Diversification cannot assure a profit or protect against a loss in a down market. Mutual 
fund investing involves market risk.

Investment return and principal value of security investments will fluctuate. The value at the 
time of redemption may be more or less than the original cost. Past performance is no 
guarantee of future results. 

A One Choice® Target Date Portfolio’s target date is the approximate year when investors 
plan to retire or start withdrawing their money. The principal value of the investment is not 
guaranteed at any time, including at the target date. 

Each target-date One Choice® Target Date Portfolio seeks the highest total return 
consistent with American Century’s proprietary asset mix. Over time, the asset mix and 
weightings are adjusted to be more conservative. In general, as the target year  
approaches, the portfolio’s allocation becomes more conservative by decreasing the 
allocation to stocks and increasing the allocation to bonds and money market instruments.

This material has been prepared for educational purposes only. It is not intended to provide, 
and should not be relied upon for, investment, accounting, legal or tax advice.

This information is for educational purposes only and is not intended as tax advice. Please 
consult your tax advisor for more detailed information or for advice regarding your 
individual situation. 

IRS Circular 230 Disclosure: American Century Companies, Inc. and its affiliates do not 
provide tax advice. Accordingly, any discussion of U.S. tax matters contained herein 
(including any attachments) is not intended or written to be used, and cannot be used, in 
connection with the promotion, marketing or recommendation by anyone unaffiliated with 
American Century Companies, Inc. of any of the matters addressed herein or for the 
purpose of avoiding U.S. tax-related penalties.


